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Workcover Conviction
A Fitzroy company was convicted of five offences under the
Accident Compensation Act in the Melbourne Magistrates'
Court on Thursday 7 April.

The Court heard that after suffering a hernia injury a worker
completed a WorkCover claim form which the company
director accepted and threw in the rubbish bin.

The court was told the worker then lodged the claim directly
with the VWA and the claim was accepted.   The worker also
gave evidence that he had not had any communication from
the company owner in relation to a return to work plan.

In convicting and fining the company $3,856, Magistrate Lesley
Fleming said it was proper to impose a heavy penalty given
the conduct of the director, in relation to his dereliction of his
duties to attend to his WorkCover requirements and the
needs of his employees.

The company was found guilty of refusing to accept an injured
worker's claim for compensation, failing to submit a claim for
compensation, failing to make payments to the injured worker
and failing to prepare a return to work plan or nominate a
return to work coordinator.

WorkCover's Executive Director - Rehabilitation and
Compensation, Michael Ulbrick, said this type of offence
strikes at the integrity of the WorkCover scheme.

"In this case the worker clearly suffered as a result of the
employer's actions. This is an important result for the
protection of employees' rights and demonstrates that
employers have a legal and moral obligation to assist injured
workers get back to health and work."

"Experience shows that the best way to keep productivity up
and workplace injury insurance costs down is to return
injured workers to work safely and as soon as possible."

Return to work means helping injured workers get back to
work or stay at work while they recover from an injury. This
may involve providing work that won't aggravate the injury
until they can return to their regular job.

Tin Chen, new Master Grocers
Board Member will regularly include
information for our Chinese
retailers. This valuable service will
greatly improve communications
between many retailers where
English is their second language.


