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Employment
Tin Chen, new Master Grocers Board
Member will regularly include
information for our Chinese retailers.
This valuable service will greatly
improve communications between
many retailers where English is their
second language.

FULLY AUTOMATED UNITS
FOR DVD RENTAL & SALE!

CALL NOW FOR MORE INFO! Michael Marcus 0415 359 929 
Visit us on the web at www.movies24.com.au

Benefits:

��Increase customer visits to your business.

��On-sell other products.

��Use credit cards or membership cards.

��Late fees & 'non-returns' automatically deducted.

��Less than 1 square meter required, holds over 600 DVDs.
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��Finance provided

��Self manage (with full training), or we’ll do it for you.

��Full commissioning/installation services.
Free-standing unit (also available
through-window)

Introductory Price
1,3,4

$39,895

Limited time offer
1Monthly repayments $980

Save $10,000

RENT
2

Limited time offer

$1,480
per month

1. Excluding GST. Finance available to qualifying applicants. Independent provider. Deposit $4,388. Terms 4 years. Terms subject to final agreement between parties. 2. Minimum term 12 months. First payment $3,500.  3. Subject to final 
site inspection. Through-window locations & site issues may affect price.  4. For Management module, add $4,980. Only one Management module required to operate multiple machines.  5. Disclosure Document provided on request.

Finance available!

BUY or
5

FRANCHISE

Wizard’s Spell Falls Foul
Have you ever felt the urge to embellish a job ad
to make sure you get the best candidates?

Well don't. In the Federal Court of Australia the Australian
Competition and Consumer Commission (ACCC) has given
you very good reasons why you should NOT do so.  The
ACCC brought an action for breach of s.52 of the Trade
Practices Act (Act) against Wizard Home Loans who it alleged
had fallen foul of s.52 of the Act when it advertised the
remuneration Mobile Lending Managers would receive.

The ad represented that such workers would be employees
when in fact they were independent contractors.  Worse still,
the ad gave an inflated estimate of what people would earn
and didn't say that it was on a commission only basis.

The ACCC argued that such advertisements were misleading
and deceptive. The case against Wizard ended when the
company gave undertakings that future advertising for Mobile
Lending Managers would be consistent with the actual level of
average commissions being earned by other Mobile Lending
Managers, the sales prices in the Manager's area, and the
number of other Managers working in that area.  The Court
ordered that Wizard pay compensation to a Mobile Lending
Manager who was misled about the level of commission he
could earn.  The Court also made a Declaration that Wizard
had breached s.52 of the Act and ordered that it pay the
ACCC's costs of the proceedings.

The ACCC's chairman stated that "Companies should
exercise real care when discussing potential remuneration
given the importance that element may have to persons in
terms of career changes and choices." The case is a timely
reminder that when placing advertisements for any positions
you should avoid misrepresentations about any aspect of the
job to potential candidates, especially the money a candidate
could earn.

If you require further information contact the
Macpherson+Kelley employment law team on 03 9794 2684.


